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§200.23a

to be followed in the Commission’s en-
forcement activities involving account-
ing and auditing issues and helps re-
solve differences on accounting issues
between registrants and the Commis-
sion staff.

[60 FR 14626, Mar. 20, 1995]

§200.23a Office of Economic Analysis.

The Office of Economic Analysis is
responsible for providing an objective
economic perspective to understand
and evaluate the economic dimension
of the Commission’s regulatory over-
sight. It performs economic analyses of
proposed rule changes, current or pro-
posed policies, and capital market de-
velopments and offers advice on the
basis of these analyses. The Office also
assists the Commission’s enforcement
effort by applying economic analysis
and statistical tools to issues raised in
enforcement cases. It reviews certifi-
cations and initial and final regulatory
flexibility analyses prepared by the op-
erating divisions under the Regulatory
Flexibility Act.

[60 FR 14627, Mar. 20, 1995]

§200.23b [Reserved]

§200.24 Office of the Comptroller.

This Office, under the direction of
the Associate Executive Director of the
Office of the Comptroller, is respon-
sible to the Executive Director, Chair-
man and Commission for the internal
financial management and program-
ming functions of the Securities and
Exchange Commission. These functions
include: budgeting, accounting, payroll
and adminstrative audit. The Associate
Executive Director of the Office of the
Comptroller, and his or her designees,
serve as liaison to the Commission be-
fore the Office of Management and
Budget and Congressional Appropria-
tions Committees on appropriation
matters, and the Treasury Department
and the General Accounting Office on
financial and progamming matters.

(11 U.S.C. 901, 1109(a))

[49 FR 12685, Mar. 30, 1984, as amended at 60
FR 14627, Mar. 20, 1995]
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§200.24a Director of the Office of Con-
sumer Affairs.

The Director of the Office of Con-
sumer Affairs is responsible to the
Chairman for the Commission’s inves-
tor education and consumer protection
program. The program includes, but is
not limited to:

(a) Presenting seminars and instruc-
tional programs to educate investors
about the securities markets and their
rights as investors; preparing and dis-
tributing to the public materials de-
scribing the operations of the securi-
ties markets, prudent investor behav-
ior, and the rights of investors in dis-
putes they may have with individuals
and entities regulated by the Commis-
sion; and increasing public knowledge
of the functions of the Commission.

(b) Implementing and administering
a nationwide system for resolving in-
vestor complaints against individuals
and entities regulated by the Commis-
sion by processing complaints received
from individual investors and assuring
that regulated individual and entities
process and respond to such com-
plaints.

(c) Providing information to inves-
tors who inquire about individuals and
entities regulated by the Commission,
the operation of the securities mar-
kets, or the functions of the Commis-
sion.

(d) Advising the Commission and its
staff about problems frequently en-
countered by investors and possible so-
lutions to them.

(e) Transmitting to other offices and
divisions of the Commission informa-
tion provided by investors which con-
cerns the responsibilities of these of-
fices and divisions.

(f) Providing for greater consumer
input in Commission rulemaking pro-
ceedings.

[60 FR 14627, Mar. 20, 1995]

§200.25 Office of Administrative and
Personnel Management.

(a) The Office of Administrative and
Personnel Management (OAPM) is re-
sponsible for providing a wide variety
of programs for human resources, office
services, and other administrative and
management services for the Commis-
sion. The Associate Executive Director



Securities and Exchange Commission

of the Office of Administrative and
Personnel Management is responsible
to the Executive Director and the
Chairman of the Commission for devel-
oping and executing these programs.
(b) OAPM develops, implements, and
evaluates the Commission’s programs
for human resources and personnel
management, such as position manage-
ment and pay administration; recruit-
ment, placement, and staffing; per-
formance management and employee
recognition; employee training and ca-
reer development; employee and labor
relations; personnel management eval-
uation; employee benefits and coun-
seling; and the processing and mainte-
nance of employee records. OAPM ad-
ministers the Ethics Program, and
helps the Office of the Executive Direc-
tor manage the Senior Executive Serv-
ice Program. It reviews requests, rec-
ommendations, and justifications for
certain awards, recruitment and relo-
cation bonuses, retention allowances,
special salary rates, and other per-
sonnel compensation or benefit deter-
minations for sufficiency and compli-
ance with law, regulations, and Com-
mission policy. OAPM develops and
executes programs for office services,
such as telecommunications; procure-
ment and contracting; property man-
agement; contract and lease adminis-
tration; space acquisition and manage-
ment; management of official vehicles;
safety programs; emergency prepared-
ness plans; physical security; mail re-
ceipt and distribution; and publica-
tions, printing, and desktop publishing.
(c) With respect to human resources
management, the Associate Executive
Director of the Office of Administra-
tive and Personnel Management is the
Commission’s liaison with the Office of
Personnel Management, other agen-
cies, professional organizations, edu-
cational institutions, and private in-
dustry. He or she is also the Printing
Liaison with the Joint Committee on
Printing, and the Contract Officer.

[60 FR 14627, Mar. 20, 1995]
§200.26 [Reserved]

§200.26a Office of Information Tech-
nology.

The Office of Information Tech-
nology is responsible for the analysis,
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§200.27

design programming, operation, and
maintenance of all ADP systems; de-
veloping and implementing long-range
ADP plans and programs; coordinating
all ADP and systems analysis activi-
ties being considered or carried out by
other divisions and offices, and fur-
nishing such organizations with appro-
priate assistance and support; pro-
viding technical advice to the staff in
connection with development of Com-
mission rules and regulations having
ADP implications; facilitating the
Commission’s surveillance of ADP in
the securities industry; evaluating and
recommending new information proc-
essing concepts and capabilities for ap-
plication within the Commission; and,
development of microcomputer and of-
fice automation capabilities and sup-
port within the Commission.

(15 U.S.C. 78d-1, 78d-2; 11 U.S.C. 901, 1109(a))

[43 FR 13377, Mar. 30, 1978, as amended at 49
FR 12685, Mar. 30, 1984; 60 FR 14627, Mar. 20,
1995]

§200.27 The Regional Directors.

Each Regional Director is responsible
for executing the Commission’s pro-
grams within his geographic region as
set forth below, subject to review by
the Director of the Division of Enforce-
ment and policy direction and review
by the other Division Directors, the
General Counsel, and the Chief Ac-
countant. The Regional Directors re-
sponsibilities include particularly the
investigation of transactions in securi-
ties on national securities exchanges,
in the over-the-counter market, and in
distribution to the public; the exam-
ination of members of national securi-
ties exchanges and registered brokers
and dealers, transfer agents, invest-
ment advisers and investment compa-
nies including the examination of re-
ports filed under §240.17a-5 of this
chapter; the examination and proc-
essing of filings under 8§230.251 to
230.264 of this chapter issued pursuant
to section 3(b) of the Securities Act of
1933; the examination and processing of
filings under §239.28 of this chapter and
any related filings under the Trust In-
denture Act of 1939; the prosecution of
injunctive actions in U.S. District
Courts and administrative proceedings
before Administrative Law Judges; the
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